SWAMI RAMANAND TEERTH MARATHWADA UNIVERSITY,
= NANDED-431 606 (M.S.)

Appointment Advertisement (Corrigendum)
Ref. No. 1. SRTMUN/ESTT./03/SP/2024-25/1610, dated 13/09/2024
2. SRTMUN/ESTT./03/SP/2025-26/2359, dated 11/11/2025

Applications are invited from eligible candidates for the posts of (1) Director
Knowledge Resource Center- 01 Post and (2) Director of Sports and Physical
Education- 01 Post in the prescribed format as per GR dated 06™ Oct., 2025 & 11"
Feb., 2026. Candidates who have applied earlier need not pay application fee again.
However, it is compulsory to submit new application form in online mode on or
before 25/03/2026. The detailed advertisement along with eligibility, experience,

etc. is available on the University website (https:/ www.srtmun.ac.in) under

University Recruitment as well as on State Govt.  Website

(https://www.maharashtra.gov.in).

No. SRTMUN/ESTT./3/SP-3/2025-26/3426, Sd/-
Date.10/03/2026 I/c. Registrar
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Guidelines Regarding the Selection Process for the Recruitment of Regular Teachers in the

State Public Universities in the State

The following Selection Process shall have the integrated approach of combining
academic and research credentials, teaching skills and interview performance, ensuring a

more transparent, fair, and balanced selection process :-

9. The weightage for the Academic, and Research Credentials as §0%, for the Teaching Skill
Assessment as R0% and Interview Performance as 0% shall be used for preparing the Merit

List of the Candidates.

Q. The individual State Universities shall decide on the number of eligible candidates to be
called for interview per vacant seat to be filled in for different Cadres viz. Assistant Professors/
Associate Professors/ Professors and different reservation categories to ensure justifiable

number of Candidates of each Applicable Category.

3.Assistant Professor :-
Quantification of Academic and Research Credentials of the Candidates for the

position of Assistant Professor based on UGC Regulations (09¢) (§0% Weightage)
A. Academic Records (Max. Marks ¥&)

The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be
graded as per the Ranking of the Degree Awarding University as per the details given
below:

i. If the candidate has been awarded the Degree by the Universities holding any NIRF
Category Rank within 900 or Foreign Universities having QS/ THE/ARWU of the Shanghai
World University Rankings within Yoo, then the score shall be calculated by multiplying
the score allotted under the respective percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of one.

ii. In case of Universities holding any NIRF Category Rank within 909-300 band or Foreign
Universities having QS/ THE/ARWU of the Shanghai World University Rankings between
4o9-9ooo, then the score shall be calculated by multiplying the score allotted under the
respective percentage of the UG / PG/ M. Phil. degree marks secured by the candidate,
with a factor of o .R.

ii. For other UGC approved Universities, the score shall be calculated by multiplying the
score allotted under the respective percentage of UG / PG/ M. Phil. degree marks

secured by the candidate, with a factor of 0.<.



iv. In regards to the Ph. D. degree, the maximum score will be multiplied by the factors 9,

0.R, 0.¢ respectively as explained in above points (i), (i), and (iii).

a. Score for Marks obtained at UG and PG Degree Examinations (Max. Marks 3%):
i. Graduation (Max. Marks 99):

0% & above = 90 marks, §0% to less than ¢0% =o<¢ marks, 44% to less than §0%

=0¢g marks, 84% to less than 44%= 0¥ marks
ii. Post-graduation (Max. Marks 9%):

0% & above = 9% marks, §0% to less than ¢0%=9 marks, 44% (Relaxation for
Reserved Category/PWD Candidates as per Govt of Maharashtra Norms) to less than §0% =

90 marks

b. Score for M.Phil., and Ph.D. (Max. Marks 909):

i. M.Phil.: 0% & above = o4 marks, Y4% to less than §0% = 03 marks
ii. Ph.D.: 99 marks

M.Phil.+ Ph. D. = maximum 909 marks

c. Score for JRF/NET/SET (Max. Marks oY):

NET with JRF: o4 marks; NET: o8 marks; SET: 03 marks

JRE+NET+SET = maximum oY marks

B. Teaching Experience (Max. Marks og):

Scores for approved teaching experience (as approved by the University /Parent body
including approved experience as CHB/ Contractual/ Adhoc) / Postdoctoral experience shalll
be 9 mark per year. However, if the period of teaching/Post-doctoral experience is less than
one year then the marks shall be reduced proportionately. However, while calculating the
yearly approved experience of CHB/ Contractual/ Adhoc positions, the tenure shall not be

less than R months (continuous or broken) in respective Academic Year.
C. Assessment of Research Skills (Max. Marks 0¢)
a. Research Publications, Books Authored and IPR generated (Max. Marks: og)

i. Research Publications: In case of award of Marks under Research Publications, only PEER
Reviewd Journals shall be considered. Score for PEER Reviewed Research Publications shall
be 9 per Research Paper for single author Publications. In case of Multiple Authors, the
principal author (first author or author for correspondence) shall get §0% Marks and Co-

authors shall get ¥0% marks.



ii. Books Authored and Published by Reputed (National/ International) Publisher (with ISBN):
Q marks per authored reference book

9 Mark per Edited Book/ chapters in edited volume/ Translated Book

iii. IPR generated

2 marks per IPR (Patents / Copyright/ Trademarks/ Designs etc.) granted/ awarded

Research Publications+Books Authored+ IPR generated: Max. 0§ Marks

b. Awards (Max. oQ Marks):

International/National Level (Awards given by the Reputed International Organizations/

Government of India/Government of India recognized National Level Bodies): 03
State Level (Awards given by State Government): 09

International+National+ State Level Awards: Max. o) Marks

Thus the overall weightage of Academic, and Research Credentials for the position of
Assistant Professor (through 3 A to C) shall be §0%.

¥8.Associate Professor:-

Quantification of Academic and Research Credentials of Candidates for the position of

Associate Professor (§0% Weightage)
A. Academic Records (Max. Marks 3§)

The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded
as per the Ranking of the Degree Awarding University as per the details given below:
The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded as per
the Ranking of the Degree Awarding University as per the details given below:
i. If the candidate has been awarded the Degree by the Universities holding any NIRF
Category Rank within 900 or Foreign Universities having QS/ THE/ARWU of the Shanghai
World University Rankings within Yoo, then the score shall be calculated by multiplying the
score allotted under the respective percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of one.
ii. In case of Universities holding any NIRF Category Rank within 909-200 band or Foreign
Universities having QS/ THE/ARWU of the Shanghai World University Rankings between 409-
9000, then the score shall be calculated by multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks secured by the candidate, with a factor of
oX.



iii. For other UGC approved Universities, the score shall be calculated by multiplying the score
allotted under the respective percentage of UG / PG/ M. Phil. degree marks secured by the
candidate, with a factor of 0.<.

iv. In regards to the Ph. D. degree, the maximum score will be multiplied by the factors 9, o.R,

0.¢ respectively as explained in above points (i), (ii), and (iii).
a. Score for Marks obtained at UG and PG Degree Examinations
i. Graduation (Max. Marks ol9):

0% & above = 09 marks, §0% to less than ¢0% =o0g marks, 44% to less than §0% =o0%

marks, 4% to less than 4Y4%= 03 marks
ii. Post-graduation (Max. Marks 93):

0% & above = 9 marks, 9% to less than ¢0%=99 marks, 44% (Relaxation for Reserved

Category/PWD Candidates as per Govt. of Maharashtra Norms) to less than §0% = 90 marks
b. Score for M.Phil., and Ph.D. (Max. Marks 93):

i. M.Phil.: 0% & above = 0% marks, Y4% to less than §0% = 03 marks

i. Ph.D.: 93 marks

M.Phil.+ Ph. D. = maximum 93 marks

c. Score for JRF/NET/SET (Max. Marks 0%):
NET with JRF: o8 marks; NET: 03 marks; SET: 0? marks

JBF+NET+SET = maximum 0% marks

B. Teaching Experience (Max. Marks og):

The additional experience in years over and above the minimum years of approved
experience (as approved by the University /Parent body and minimum years specified/
prescribed for the position of Associate Professor) of teaching and / or research in an
academic/ research position equivalent to that of Assistant Professor in a University, College
or Research Institution/Industry, shall be used for the calculation of Score for the Teaching

Experience. The Score for additional approved experience shall be 9 mark per year.
C. Assessment of Research Aptitude and Innovation Skills (Max. 9¢ Marks)
a. Research Publications, Books Authored and IPR generated (Max. Marks: ol9)

i. Research Publications: In case of award of Marks under Research Publications, only
Indexed Journal lists of SciFinder, Web of Science and Scopus shall be considered. Score for
Research Publications enlisted under SciFinder, Web of Science or Scopus databases shall

be 9 per Research Paper for single author Publications. In case of Multiple Authors, the



principal author (first author or author for correspondence) shall get §0% Marks and Co-

authors shall get ¥0% marks. No score shall be given to other publications.

The additional number of research publications, over and above minimum research
publications specified/ prescribed for Associate Professor, shall be considered for the

calculations of Publication Score.

ii. Books Authored and Published by Reputed (National/ International) Publisher (with ISBN):
? marks per authored reference book

9 Mark per Edited Book/ chapters in edited volume/ Translated Book

iii. IPR generated:

2 marks per IPR (Patents / Copyright/ Trademarks/ Designs etc.) granted/ awarded
Research Publications+Books Authored+ IPR generated: Max. o9 Marks

b. Awards (Max. o Marks):

International/National Level (Awards given by Reputed International Organizations/

Government of India/Government of India recognized National Level Bodies): 03
State Level (Awards given by State Government): 09

International+National+ State Level Awards: Max. 0% Marks

c. Development of MOOCs for SWAYAM, SWAYAM plus, NPTEL, EEEIRER (Max. o

Marks)
o marks per MOOC developed

d. Ph.D. Guidance (No of Ph. D. awarded under his/ her supervision as Guide) (Max. 03
Marks)
9 mark per Ph.D. award

e. Cumulative Funds generated through R & D Projects sanctioned as PI/Co-I by different
Government Funding Agencies and Consultancy through Industrial/ Professional Projects
(Max. 0% Mark)

>INR 9 lakh and < =INR 4 lakhs = 9 mark

>INR Y lakhs and < =INR Y4 lakhs = ? marks

>INR Y4 lakhs and <=INR Yo lakhs = 3 marks

>INR Yo lakhs = ¥ marks
Thus the overall weightage of Academic and Research Credentials (through 8 A to C) for the

position of Associate Professor shall be §0%.



Y.Professor:-

Quantification of Academic, and Research Credentials of Candidates for the position

of Professor (§0% Weightage)
A. Academic Records (Max. Marks 30)

The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded
as per the Ranking of the Degree Awarding University as per the details given below:
The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded as per
the Ranking of the Degree Awarding University as per the details given below:
i. If the candidate has been awarded the Degree by the Universities holding any NIRF
Category Rank within 900 or Foreign Universities having QS/ THE/ARWU of the Shanghai
World University Rankings within Yoo, then the score shall be calculated by multiplying the
score allotted under the respective percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of one.
ii. In case of Universities holding any NIRF Category Rank within 909-200 band or Foreign
Universities having QS/ THE/ARWU of the Shanghai World University Rankings between 409-
9000, then the score shall be calculated by multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks secured by the candidate, with a factor of
oX.
iii. For other UGC approved Universities, the score shall be calculated by multiplying the score
allotted under the respective percentage of UG / PG/ M. Phil. degree marks secured by the
candidate, with a factor of 0.<.
iv. In regards to the Ph. D. degree, the maximum score will be multiplied by the factors 9, 0.%,

0.¢ respectively as explained in above points (i), (i), and (iii).

a. Score for Marks obtained at UG and PG Degree Examinations
i. Graduation (Max. Marks 0§):

(0% & above = 0§ marks, §0% to less than 0% =oY4 marks, 44% to less than §0% =o0%

marks, 84% to less than 44%= ol marks
ii. Post-graduation (Max. Marks 90):

(0% & above = 90 marks, §0% to less than ¢0%=0¢ marks, 4Y4% (Relaxation for Reserved

Category/PWD Candidates as per Govt of Maharashtra Norms) to less than §0% = o9 marks
b. Score for M.Phil. and Ph.D. (Max. Marks 9):

i. M.Phil.: 0% & above = 03 marks, Y4% to less than §0% = o marks

i. Ph.D.: 9% marks

M.Phil.+ Ph. D. = maximum 92 marks




c. Score for JRF/NET/SET (Max. Marks oR):
NET with JRF: 0Q marks; NET/SET: 09 marks

JRBF+NET+SET = maximum 02 marks

B. Teaching Experience (Max. Marks og):

The additional experience in years over and above the minimum years of approved
experience (as approved by the University /Parent body and minimum years specified/
prescribed for the position of Professor) of teaching and / or research in an academic/
research position equivalent to that of Assistant Professor/Associate Professor in a University,
College or Research Institution/Industry, shall be used for the calculation of Score for the

Teaching Experience. The Score for additional approved experience shall be 9 mark per year.
C. Assessment of Research Aptitude and Innovation Skills (Max. Marks %)
a. Research Publications, Books Authored and IPR generated (Max. Marks: 90)

i. Research Publications: In case of award of Marks under Research Publications, only
Indexed Journal lists of SciFinder, Web of Science and Scopus shall be considered. Score for
Research Publications enlisted under SciFinder, Web of Science or Scopus databases shall
be 9 per Research Paper for single author Publications. In case of Multiple Authors, the
principal author (first author or author for correspondence) shall get §0% Marks and Co-

authors shall get ¥0% marks. No score shall be given to other publications.

The additional number of research publications, over and above minimum research
publications specified/ prescribed for Professor, shall be considered for the calculations of

Publication Score.

ii. Books Authored and Published by Reputed (National/ International) Publisher (with ISBN):
0l marks per authored reference book

09 Mark per Edited Book/ chapters in edited volume/ Translated Book

iii. IPR generated

ol marks per IPR (Patents / Copyright/ Trademarks/ Designs etc.) granted/ awarded

Research Publications+Books Authored+ IPR generated: Max. 90 Marks

b. Awards (Max. o) Marks):

International/National Level (Awards given by International Organizations/ Government

of India/Government of India recognized National Level Bodies): 02
State Level (Awards given by State Government): 09

International+National+ State Level Awards: Max. 0R Marks




c. Development of MOOCs for SWAYAM, SWAYAM plus, NPTEL, HEEIFI?W (Max. o

Marks)
ol marks per MOOC developed

d. Ph.D. Guidance (No of Ph. D. awarded under his/ her supervision as Guide) (Max. 8 Marks)

09 mark per Ph.D. award

e. Cumulative Funds generated through R & D Projects sanctioned as PI/Co-I by different
Government Funding Agencies and Consultancy through Industrial/ Professional Projects
(Max. § Mark)

>INR Yy lakhs and < = INR 90 lakhs = 9 mark
>INR 90 lakhs and < =INR Y lakhs = Q marks
>INR Y4 lakhs and <=INR Yo lakhs = 3 marks
>INR Yo lakhs and <=INR Y4 lakhs = ¥ marks
>INR ©Y lakhs to <=INR 9 Crore = 4 marks

> INR 9 Crore = & marks

Thus the overall weightage of Academic, Teaching and Research Credentials for the

position of Professor (through 4 A to C) shall be §0%.

&. Assessment of Shortlisted Candidates through Teaching Skill Assessment (0%
Weightage) and Interview Performance (0% Weightage) for the Cadre of Assistant

Professors/ Associate Professors/ Professors

The Marking Scheme for the distribution of Scores for different heads of Teaching Skill

Assessment and Interview Performance may be based on following parameters:
A. Assessment of Teaching Skills (R0% weightage)

Separate Assessment of Teaching Skills of the shortlisted Candidates shall be
conducted through the Mock Teaching before the Selection Committee (the shortlisted
Candidate shall be asked to teach the Topic based on the Curriculum of respective Subject of
the University, in a class-room situation, before the Selection Committee). The quantitative
evaluation of teaching skill shall be based on the following (equal weightage for each

parameter or as decided by the individual University Authorities):

i. ICT skills for use of modern Teaching-Learning Aids and Language Proficiency
ii. Quality and Depth and Effectiveness of Delivery of Teaching Content
iii. Behavioural Ethics

iv. LOCF Approach in Teaching and Assessment

The selection process shall be highly objective and to minimize subjective discretion, the

University shall assess the ability for teaching and / or research aptitude through a seminar or



lecture in a classroom situation or discussion on the capacity to use the latest technology in

teaching and research at the interview stage, wherever possible.
B. Interview Performance (0% weightage)

i. Depth of Domain Subject knowledge and understanding of recent developments in the field
(0¢ marks)

ii. Critical Thinking, Logical reasoning and Problem solving (09 marks)

iii. Future Plan (Teaching, Research and Extension) (03 marks)

iv. Assessment of Qutreach/ Extension and Co-curricular Activities and Knowledge of NEP

Policy (02 marks)

The distribution of different heads of Assessment of Teaching Skills and Interview
Performance is illustrative and individual University may decide the distribution of Marking as

per their requirements.

The interview score for a candidate shall be based on an average of the scores given

by all the members of the Selection Committee.

Audio-Video Recording of the proceedings of the Selection Committee meeting shall
be carried out and the same shall be sealed with the signatures of all Committee Members
present immediately after the process is completed. Such record shall be treated as

confidential and shall be made available only if required by a court of law.

9. Preparation of the Merit List

The merit list shall be prepared based on the combined score of Academic and
Research Credentials (§0% Weightage), Teaching Skill Assessment (0% weightage) and
Interview Performance (0% weightage) [Thus total out of 900]. The Scores shall be
displayed on the University Website or Public Domain. The Final Results of the Entire Selection
Process shall be announced through the individual Subject-wise Merit Lists within reasonable
period and as early as possible after the completion of the entire Cadre-wise Interview
Process for Assistant Professors/ Associate Professors/ Professors. Candidates having total
average score of at least 40% shall only be considered as eligible for selection in the order of

merit.



1 = e A faeaa

TETHT THTHE dref mRreareT faendts, aiee

il e, Farwmadt, 79T - %32 ok (WERTRE ) WA
SWAMI RAMANAND TEERTH MARATHWADA UNIVERSITY, NANDED

o im g, ‘Dnyanteerth’, Vishnupuri, Nanded - 431 606 (Maharashtra State) INDIA
Hi3ere faardia, @22 Established on 17th September, 1994, Recognized By the UGC U/s 2(f) and 12(B), NAAC Re-accredited with'B++' grade

Fax

- (02462) 215572

Websit t
Establishment Section ebsite: www.srtmun.ac. in

Phone: (02462)215542

Email: drestt@srtmun.ac.in

SWAMI RAMANAND TEERTH MARATHWADA UNIVERSITY,
R NANDED - 431 606 (M.S.)

No.SRTMUN/ESTT./03/SP/2025-26/2359, Date.11/11/2025

Appointment Advertisement (Corrigendum)
Ref. No. SRTMUN/ESTT./03/SP/2024-25/1610, Dated.13/09/2024

Applications are invited for the following posts in the University in prescribed
format vide above mentioned advertisements. In view of Government of Maharashtra
resolution XM U O6-Tdhall[.2025/5.1059421/fafR-1, fG.6 TREISR, 2025 regarding
revised procedure for the recruitment of Statutory positions in State Public

Universities (Non-Agricultural). University is inviting application form from eligible
candidates.
The details of post are as below:

Sr. Total
Name of the Post No. of | Reservation
No.
Posts
01 | Registrar 01 Unreserved
02 | Director of Board of Examinations and Evaluation 01 Unreserved
03 | Director of Sub-Campus, Latur 01 Unreserved
04 | Director of Innovation, Incubation and Linkages 01 Unreserved
05 | Director, Knowledge Resource Center 01 Unreserved
06 | Director of Sports and Physical Education 01 Unreserved

The Eligible Candidates shall apply on the prescribed application form of this
University only. The other information like educational qualification, experience &
pay scale etc. is available on University website (https://www.srtmun.ac.in) under
University Recruitment as well as on State Government Website

(https://www.maharashtra.gov.in).

Note:

I. Candidates who have applied earlier need not pay application fee again.
However, it is compulsory to submit new application form including relevant
documents in ten copies on or before 29/11/2025 to The Registrar,
S.R.T.M.U. Nanded.

1. If candidate fails to submit the revised application, his/her candidacy shall
not be processed further and the University shall not be held responsible for
the non-consideration of such applications.

Sd/-
I/c. Registrar
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The Details of Qualification, Experience, Pay Scale and additional information are given as below:-

Qualification and Experience As per U.G.C./ Maharashtra Public Universities Act, 2016

S.N. Name of Post Category ng;nt and State Govt. rules Pay Scale
A Master’s Degree with at least 55% of the marks or its equivalent grade of ‘B’ in the
UGC 7 Point Scale (5% relaxation in masters degree to SC/ST and Departmental
candidates).
a) Relaxation:
A relaxation of 5% from 55% to 50% of marks is permissible to the Ph.D. Degree holders
who have passed their Master’s Degree prior 19" September 1991.
b) Experience:
1. At least 15 years experience as Assistant Professor in the AGP of Rs. 7000
and above or with 8 years of services in the AGP of 8000 and above
including as Associate Professor along with experience in educational
administration.
OR
2. Comparable experiences in Research establishment and / or other Institutions
of Higher Education, Level S-29 (Rs.37400-67000 +
OR AGP 8900):-1,31,100-
1 Registrar Unreserved 01 3. 15 years of administrative experiences of which 8 years shall be as Deputy 2,16,600/-
Registrar or an equivalent post.
4. Good knowledge of computer and information technology.
e Desirable:
1. Proven ability in Administration, preferably in a large educational or research
institution.
2. Ph.D. Degree
3. Excellent proficiency in English and Marathi Communication skills.
o Age:

Candidate shall not be less than 45 years of age unless in the service of
University or Affiliated Colleges.

e Tenure and Age of Superannuation: Appointment shall be for a term of five years or

till he attains the age of superannuation whichever is earlier, and he/she shall be eligible
for re-appointment by selection on the recommendation of a selection committee
constituted for the purpose, for only one more term of five years in the university in
which he is serving;




Vacant |Qualification and Experience As per U.G.C./ Maharashtra Public Universities Act, 2016 and
S.N. Name of Post Category nost P P State Govt. rules. Pay Scale
a. Master’s Degree with at least 55% marks of any statutory University or its equivalent
grade of B in U.G.C. 7 points scale.
b. Relaxation-.
i. The minimum requirement of 55% marks at the Master’s Degree level is relaxable up to 5%
for the existing incumbents who are already in the University system.
ii. A relaxation of 5% may be provided, from 55% to 50% of the marks at the Master’s level
for the S.C/S.T. and O.B.C. category candidates.
iii. A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. Degree
holders who have passed their Master’s Degree prior to 19" September, 1991.
c. Experience-
i. At least 15 years of experience as Lecturer (Senior Scale)/Lecturer with 8 years experience
Director of Board of in Reader’s/Associate Professor’s grade along with experience in educational administration
2 | Examinations and Unreserved 01 commensurate with revised pay scale and designation of the UGC.

Evaluation

OR
ii. Comparable experience in Research Establishment and/or other Institution of Higher
Education.
OR.

iii. 15 years of administrative experience, of which 8 years shall be as Deputy Registrar or an
equivalent post.
iv. Good knowledge of computer is necessary.

d. Minimum aggregate experience of 5 years in the examination work of University.
e. Shall have proven experience of use of technology in education and examination systems.

e Age: Candidate shall not be less than 45 years of age unless in the service of University or

Affiliated Colleges.
Tenure and Age of Superannuation: Appointment shall be for a term of five years or till he
attains the age of superannuation, whichever is earlier, and he/she shall be eligible for
re-appointment by selection on the recommendation of a selection committee constituted for the
purpose, for only one more term of five years in the university in which he is serving

Level S-29 (Rs.37400-67000
+ AGP 8900):-1,31,100-
2,16,600/-




Vacant |Qualification and Experience As per U.G.C./ Maharashtra Public Universities Act, 2016 and

S.N. Name of Post Category 0ost State Govt. rules. Pay Scales
A) The Director of Sub-campus shall be a person who is holding the post of Professor or
Principal or equivalent position in any university or institute of national repute engaged in
teaching, research and development activities, with not less than fifteen years teaching or
. research or administrative experience. Subject to approval of
3 [L);[iﬁ'tor of Sub-campus, | eserved 01 |e Tenureand Age of Superannuation: Govt. of Maharashtra
' The Appointment shall be for a term of five years or till the age of superannuation,
whichever is earlier, and he/she shall be eligible for re-appointment, by selection on the
recommendation of a selection committee constituted for the purpose, for only one more
term of five years in the university in which he/she is serving.
Vacant | Qualification and Experience As per U.G.C./ Maharashtra Public Universities Act,
S.N. Name of Post Category post 2016 and State Govt. rules. Pay Scales
A) Professor/Principal with minimum aggregate teaching experience of 15 years.
Or
Research Scientist of Grade -F with minimum aggregate research of 10 years.
Or
Research Scientist of Professional from the Industrial sector with a proven
minimum aggregate Industrial/Entrepreneurial experience of 15 years in the
process of establishment of an Enterprise/ Industry and formation and execution of
collaborations / linkages at National/International level.
Director of Innovation, B) Should have successfully executed two major research/consultancy/Industrial Subject to approval of Govt.
4 | Incubation and Unreserved 01 projects out of which at least one should be collaborative/joint projects with of Maharashtra

Linkages

linkages at premier National/International University or Institution or Industry.
C) Knowledge in the field of Intellectual Property Rights and aspects associated
therewith desirable.
e Tenure and Age of Superannuation:

The appointment shall be for a term of five years or the age of superannuation,
whichever is earlier, and he shall be eligible for re-appointment by selection on the
recommendation of a selection committee constituted for the purpose, for only one
more term of five years in the university in which he is serving.

(Rs.37400-67000 + AGP 10000)




S.N.

Name of Post

Category

Vacant
post

Qualification and Experience As per U.G.C./ Maharashtra Public Universities Act,
2016 and State Govt. rules.

Pay Scales

Director, Knowledge
Resource Center

Unreserved

01

I. A Master‘s Degree in Library Science/Information Science/Documentation
Science with at least 55% marks or an equivalent grade in a point —scale,
wherever grading system is followed:;

ii. At least ten years as a Librarian at any level in University Library or ten years
of teaching as Assistant/Associate Professor in Library Science or ten years’
experience as a College Librarian;

iii. Evidence of innovative library services, including the integration of ICT in a
library; and

Iv. A Ph.D. Degree in Library Science/Information Science/Documentation
Science /Archives and manuscript-keeping

Subject to approval of Govt.
of Maharashtra

S.N.

Name of Post

Category

Vacant
post

Qualification and Experience As per U.G.C./ Maharashtra Public Universities Act,
2016 and State Government Resolution No. Misc-2018/C.R.56/18/UNI-1,
Dated: 08 March, 2019

Pay Scales

Director of Sports and
Physical Education

Unreserved

01

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science;

i) Experience of at least ten years in Physical Education and Sports as
University Assistant/Deputy DPES or ten years as College DPES or
teaching for ten years in Physical Education and Sports or Sports Science as
Assistant/Associate Professor;

iii) Evidence of organizing competitions and coaching camps of at least two
weeks’ duration; and

iv) Evidence of having produced good performance of teams/athletes for
competitions like state/national/inter-university/combined university, etc.

e Tenure and Age of Superannuation:

The appointment shall be for a term of five years or the age of superannuation,
whichever is earlier, and he shall be eligible for re-appointment by selection on the
recommendation of a selection committee constituted for the purpose, for only one
more term of five years in the university in which he is serving.

Subject to approval of Govt.
of Maharashtra




: Additional information:

1. Inaddition to pay, dearness allowance, house rent allowance; compensatory local allowance will be paid
according to the University and State Gowvt. rules and regulation.

2. Working knowledge of Marathi is essential.

3. No TA/DA will be paid either for attending the interview or for joining the post.

4. Small Family Declaration Certificate in the enclosed prescribed format should be submitted along with
the application.

5. Educational Qualifications shall be considered as on closing date.

6. A candidate furnishing incorrect or false information shall stand disqualified at any stage.

7. No application shall be entertained if it is, incomplete/received after the last date prescribed/not
forwarded through proper channel.

8. Separate proforma of application form for the post of Director of Sports and Physical Education is
enclosed separately.

9. (1). Declaration- 1, (2). Form-A, and (3). Endorsement by the Employer should be enclosed along with
the application.

10. Applicants shall apply on the prescribed application form of this University only, which is available on
the university website www.srtmun.ac.in and on Government Website www.maharashtra.gov.in

11. Applicants will be required to enclose attested copies of the certificate of their educational qualifications,
experience, research experience etc.

12. University will not be responsible for the applications misplaced or lost or delayed by the Postal
department.

13. No correspondence will be made with applicants who are not short-listed / not called for interview.

14. Canvassing directly or indirectly will be treated as disqualification.

15. The University reserves the right to fill or not to fill the post or to modify/alter/cancel the advertisement at
any time.

16. The queries or correspondence regarding issue of call letters for interviews/selection of candidate will not
be entertained at any stage.

17. All updates, corrigendum (if any), instructions regarding this recruitment advertisement from time to time
shall be updated on Swami Ramanand Teerth Marathwada University website (www.srtmun.ac.in) only.
Hence, applicants are advised to visit University website regularly for further updates/details.

18. Application in prescribed format as downloaded from the website of the University or Government will
be accepted on or before 29/11/2025 in person or by post within office hours on all working days (except
public holidays, 1% and 3™ Saturday) along with Demand draft of Rs.1000/- (non refundable) from
Nationalized Bank payable at Nanded in favour of “Finance & Accounts Officer, Swami
Ramanand Teerth Marathwada University, Nanded”

19. The last date for submitting application, in prescribed forms, duly completed, in ten copies is 29/11/2025
up to 05.30 PM.

Place: S.R.T.M.U., Dnyanteerth,Vishnupuri, Nanded,(M.S.)
Date : 11/11/2025
Sd/-
I/c. Registrar


http://www.srtmun.ac.in/
http://www.maharashtra.gov.in/
http://www.srtmun.ac.in/

: Important instruction:

1. The post is to be filled from the following persons:

10.
11.
12.

13.

14.
15.
16.

17.
18.
19.

20.
21.

22.

23.

Person with low vision: - means a person with impairment of visual functioning even after treatment or
standard refractive correction, but who uses or is potentially capable or using vision for the planning or
execution of a test with appropriate assistive device.

OR
Hearing impartment: - means loss of sixty decibels or more in the better ear in conversational range of
frequencies.
As regards above, a certificate to extend that a person suffering from not less than 40% disability as
certified by a competent medical authority.
A relaxation of 5% may be provided at the graduate and master’s level for the scheduled Caste/Scheduled

Tribe/Differently-abled (Physically and visually differently-abled) categories for the purpose eligibility
and for assessing good academic record during direct retirement to teaching positions. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever above are permissible, based on
only the qualifying marks without including any grace mark procedures.

A relaxation of 5% may be providing, from 55% to 50% of the marks to the Ph. D. Degree holders, who
have obtained their Master’s Degree prior to 19" Sept., 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is followed by a
recognized university shall be considered eligible.

The period of time taken by candidate to acquire Ph.D. degree shall not be considered as teaching/research
experience to be claimed for appointment to the teaching positions.

University reserve the rights to not to fill up above mentioned post, without assigning any reasons at any
stage.

University reserves the right to decide criteria/procedure for short listing of the candidates.

Preference will be given to Sports person as per provision under Maharashtra State Government
Resolution.

As per provision laid down in State Govt. Notification No. SRV. 2000/CR(17/2000)/X11 dated 28" March,
2005 issued by General Administration Department, Mantralaya, Mumbali, candidate must submit the
prescribed declaration of the small family as one of the essential qualifications for recruitment, in the
prescribed proforma with Application Form, as Declaration FORM-A

A candidate furnishing incorrect or false information shall stand disqualified at any stage.

Interviewed of candidates found eligible will be preceded by exposition/Colloquium.

No. application shall be entertained if it is incomplete / received after the last date prescribed/not
forwarded through proper channel.

The Candidate appointed in the University services after 1 Nov.,2005 would be covered under new
“Defined Contribution Pension Scheme” and the existing pension scheme (i.e. Maharashtra civil services
Pension) Rules.,1982 and Maharashtra Civil Services (Commutation of Pension) Rules1984 and General
Provident Fund Scheme (GPF) will not be applicable as per Government Resolution No.CPS-
1005/126/SER-4, dated 31 Oct. 2005 and subsequent Government Resolutions issued from time to time.
This rule shall not be applicable to the candidate, who is already working on pension-able post.

Those who are already in service should apply through proper channel.

The call letters will be issued to the candidates as per University rules.

Mere possession of minimum qualifications does not confer any right to be called for interview and / or
selection

The University will not be responsible for any postal lapses or delay.

No TA/DA will be paid either for attending the interview or for joining the post.

The University shall not be held responsible for postponement or cancellation of scheduled interviews for
any unforeseen/unavoidable reasons.

Canvassing in any form, directly or indirectly, will disqualify the candidate immediately.

The envelope containing application forms should be super scribed by “Application for the mention the
post name.

Candidate should enclose attested copies of all the following documents/certificates with each application

form.

(a) Degree / Diploma, Statement of Marks and other certificates of the educational qualifications and
experience.

(b) SSC certificate or other equivalent certificate in support of age. The original certificates would be
required at the time of interview only,

And
(c) All other relevant documents /certificates.
The candidate should attach a Demand draft Rs.1000/- [non-refundable]



24. Candidates should send the application in the prescribed form with all attested relevant enclosures in 10
(ten) sets only, to reach the Registrar, Swami Ramanand Teerth Marathwada University,
Dnyanteerth, Vishnupuri, Nanded — 431 606 (Maharashtra) on or before 29/11/2025 up to 05:30
PM.

25. The Actual date of interview will be informed to the concerned qualified candidate and published on the
University website.

26. The Government Resolutions/Circulars issued by the Government of Maharashtra and the Provisions of
Maharashtra Public Universities Act, 2016 will be applicable.

Place: S.R.T.M.U., Dnyanteerth,Vishnupuri, Nanded,(M.S.)
Date : 11/11/2025

Sd/-
I/c.Registrar
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Revised Selection procedure for the Statutory Positions in state public universities

{(Non-Agricultural)

Weightage for Selection to the Statutory Posts, Prescribed in the Maharashtra Publie
Universities Act, 2016

Sr. Criteria Statutory Posts
No. Registra| Director, | Finance |Directo |Director of| Director
r Board of & rof |Innovation of
Examinatio | Account | Sub- , Lifelong
n& s Officer |campus|Incubation|l.earning
Evaluation & and
Linkages | Extensio
n
1. | Educational 50 50 50 50 50 50
Qualifications
Assessment through Interview
Experience in Years 20 20 20 20 20 20
Relevant to the Post
Domain Skills 10 10 10 10 10 10
Relevant to the Post
Research and IPR - - - - - -
Experience
4 Vision and 10 10 10 10 10 10
Planning Relevant
to the Post
5 Assessment of 10 10 10 10 10 10
Knowledge of
University Act,
Statutes,
Ordinances,
Regulations,
Regulatory Bodies,
Communication
and Language
Proficiency etc
Total Marks 100 100 100 100 100 100




A merit list will be prepared based on the combined score (out of 100). The average
score awarded by all selection committee members must be used to finalize the
interview scores.

While assigning marks under each criterion, Selection Committee shall consider relevant
aspects concerned with the statutory post to be filled in.

In case of Educational Qualification, 50% marks shall be assigned, when candidate fulfils
required minimum qualification, while remaining 50% marks shall be assigned for the
additional qualification acquired by the candidate, which is relevant to the post. Marks
for the experience shall also be assigned on the similar line.

Marks to the Domain Skills and Vision and Planning shall be based on the presentation
made by the candidate at the time of Interview.

Proceedings of the Selection Committee meeting shall be recorded and the same
shall be sealed with the signatures of all committee members present immediately
after the process is complete. Such record shall be treated as confidential and shall be
made available only if required by the court of law.

The results shall be announced on the same day or the following day after the
selection process is complete.

The selection process for the posts of Dean, Director, Knowledge Resource Centre,
and Director, Sports and Physical Education shall be as per the Process and
Corresponding GR for the selection of Professor.
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